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Workforce Investment Board of Will County
Program Operations Committee Meeting

August 18, 2026 - 8 am

AGENDA
Welcome and Introductions Michelle Stiff/Ben Stortz
Minutes - ACTION ITEM
Programs (Title 1) Lisa Borrelli

a. PY25 Totals
i. Adult/Dislocated Workers
ii. Connect to Your Future (Youth) Program
iii. Supplemental Funds/Special Projects

b. Success Stories

IWDS 2.0 Rollout Update and Impact Lisa Borrelli

Partner (Agency) Updates

Public Comment

Next Meeting: November 17, 2026, at new location:
1300 Copperfield Ave, Joliet, IL 60432



Program Operations Committee
Workforce Investment Board of Will County
May 19, 2026, Meeting

8:00 am
Council Members
Name Present Absent Name Present Absent

Lisa Borrelli X Keri Peter X
Beth Gonzalez X Michelle Sebasco X
Latica Holbert X Amy Seeley X
Elizabeth Kaufman X Michelle Stiff* X
Kraig Kistinger X Ben Stortz* X
Jackie Jiskra X

Staff and Guests
Caroline Portlock | Pat Wendholt | Dain Meza-Gotto | Pam Rodriguez

Welcome
Stortz called the meeting to order at 8:02 AM.

Minutes
The minutes of February 17, 2026, meeting were approved on a motion by Kistinger seconded by Seeley.
Motion carried.

Programs (Title 1):

PY25 Quarterly Reports

« Adult & Dislocated Worker — Rodriguez presented the Adult and Dislocated Worker Program
enrollments as detailed in the packet.

« Connect to Your Future — Meza-Gotto presented the Youth Program enroliment and activities
report.

- Success Stories - Meza-Gotto shared stories about students Alyssa N., Guadalupe M., and
Hannah C. detailed in the packet.

- Special Grants Report — Rodriguez presented the reports on the grants serving justice-impacted
individuals.

Partner Updates:

IWDS 2.0 - DCEO is rolling out IWDS 2.0 (lllinois Workforce Development System) at the end of this
program year. Once completely implemented, it will be the main platform for case management and
referrals.

JJC — Monica Lowe has been hired as the Assistant Director in Workforce Development. Welcome
aboard Monica!

Funding Updates: Portlock announced that LWIA 10 received an overall increase in funding for
PY26. The increase provides an opportunity to have an impact on serving people with disabilities. The
committee discussed possible partners, agencies and resources. Portlock will put together a
framework and recruit partners for an initiative that will include training for employers as well as
additional assistance for job seekers. She also noted that DCEO is requiring that part of formula
funding is used for apprenticeship initiatives.

Public Comments:
Meeting adjourned on a motion by Seeley and second by Gonzalez at 9:05 AM. Motion carried.

Next Program Operations Committee meeting is August 18, 2026, at 1300 Copperfield Ave, Joliet, Il
60432
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Adult & Dislocated Worker

Career Scholarships

Program Year 25 (7.1.25 - 6.30.26)

Adult Dislocated Worker/1N/1E
Industry Ql(Q2|Q3|Q4 PY25 PY24 Industry Ql | Q2 Q3 (Q4 PY25 PY24
Total Total
Healthcare 4|6 |13(22] 45 | 27 Healthcare 1 1 2 2 6 14
Manufacturing 11]0]14]0 5 11 Manufacturing 0 1 0 1 2 2
Proffessmnal slslalal 19| 26 Proft'essmnal 14 1 13 1| 40 35
Services Services
TDL 16(12|24]131| 83 | 105 TDL 4 2 7 14( 27 29
Total 29(23(45(55| 152 | 169 Total 19 5 22 |29 75 80
Total A& DW pv25s 227  py2a* 249
* held additional DW grant in PY24
Ql(Q2|Q3|Q4 PY25 PY24 Ql | Q2 Q3 (Q4 PY25 PY24
Zip Code at Total Zip Code at Total
Enroliment Enrollment
Aurora- 60503 1111010 2 Lockport- 60441 3 1 3 5 12 7
Beecher-60401 olo0o]O|1 1 Manhattan-60442 0 0 0 1 1 1
Bolingbrook-60440 2 (4|3 (10| 19 26 Minooka-60447 0 0 0 0 0 0
Bolingbrook-60490 210(3]2 7 10 Mokena-60448 3 0 0 0 3 4
Braidwood-60408 ofofo]o 0 2 Monee-60449 1 1 1 2 5 0
Channahon -60410 of1])]0{|0O0 1 1 Morris-60450 0 0 0 0 0 0
Cook Co-multiple oj]ofo0]oO 0 0 Naperville-60565 1 0 3 2 6 3
Crest Hill- 60403 110[2]6 9 17 New Lenox-60451 2 0 1 2 5 2
Crete-60417 of2f2]1 5 2 Park Forest-60466 0 0 0 0 0 0
Darien-60561 ofo0o)jO0|oO 0 0 Peotone-60468 0 0 0 0 0 0
Elwood-60421 0ojojo0}]o 0 1 Plainfield-60544 0 0 2 3 5 6
Frankfort-60423 0oj]o0f1]1 2 3 Plainfield-60586 1 3 5 4 13 14
Homer Glen-60491 ojoj1)o0 1 1 Plainfield-60585 4 0 0 0 4 1
Joliet -60431 3112(|6]| 12 11 Romeoville-60446 3 1 5 6 15 28
Joliet—60432 411147 16 23 Shorewood-60404 5 4 1 2 12 6
Joliet—60433 4 (215|565 16 22 Steger-60475 0 0 0 0 0 1
Joliet-60434 (POBOX){ 0| 0O | O | O 0 0 Tinley Park-60477 0 0 0 0 0 0
Joliet- 60435 s |3|17|10] 35 [ 36 | |OniversityPark- o] o o |1]| 1 1
60484
ch;lf;é Rockdale- 13|66 16 | 214 | |wimingtomeoss: | 2 | o o |1]| 3 2
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Adult Work Readiness- Career Certified
Annual Year-End Report- PY25

1. During this program year, we held 17 Career Certified classes and served a total of 237

participants, of which 237 completed the course.

Summary report for Work Readiness Program

Work Readiness- Career Certified |

Number of Participants Registered 237
Number of Participants Completed 237
Number of Career Certified Classes 17

2. As with each program year, we made updates and adjustments to our curriculum and
services during PY25. Looking ahead, we are updating workshops, developing new

processes and procedures, and revising service activities to align with IWDS 2.0

requirements while still meeting community workforce needs. We will continue to work
closely with Workforce Services staff to assess needs, make adjustments as necessary,
and ensure participants are receiving the supports needed to best prepare for their

workforce goals.

3. This program year brought several changes; however, challenges were minimized through
the strong partnership and collaboration between JJC and Workforce Services staff.
Together, we worked to prepare for the implementation of IWDS 2.0 while continuing to
provide high-quality services and support to participants. Although we have begun
preparing for IWDS 2.0, many questions and unknowns remain. As additional guidance

becomes available, we will continue working collaboratively to adapt our services,

strengthen our processes, and ensure compliance with WIOA requirements while meeting

the needs of the individuals we serve.
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Career Certified Survey Results
January - June 2026

Overall, how would you rate this course?

Answer Choice 0% 100% Responses
Excellent 1 3
Very Good I 5
Good 1 1
Fair 0
Poor 0

Total Responses 40

How useful will the course information be to you in your job search and/or training?

Answer Choice 0% 100% Responses
Very useful - 8
Somewhat useful 1 1
Not so useful 0
Not useful at all 0
Total Responses 40
What information from this course will help you for in your job search or training?
Number of
Answer Choice 0% 100% Responses
Computer Basics 22
Resume and Cover Letter
assistance 37
Interview assistance and
mock Interview 26
Work Habits 24
Assessments 20
Total Responses 40
Was the course information shared clearly and easy to understand and follow?
Number of
Answer Choice 0% 100% Responses
very easy to follow 40
Information was somewhat
clear and easy to follow 0
Information was not clear
and not easy to follow 0
Total Responses 40
How effective and helpful were the instructors during the course?
Number of

Answer Choice Responses

0% 100%
Extremely helpful and
effective 36

Very helpful and effective
Somewhat help and effective
Not so helpful or effective
Not helpful or effective

SOOO-h

Total Responses

Number of Responses
pogatio

85%
12%
2%
0%
0%
100%

Number of Responses
Ratio

7%
20%
2%
0%
0%
100%

Responses
Ratio

55%
92%

65%
60%
50%
100%

Responses
Ratio

100%
0%

0%
100%

Responses
pol.!‘atio

90%

10%

0%

0%

0%

100%
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Please provide any additionalPeedback or comments on your instructors or class.

| can tell that each one of you have a genuine interest of seeing us succeed, and that was felt during the class instruction
time. So, thank you for your passion of teaching and helping others, because it makes a difference.

Overall it was just a great experience with very useful information

Beth and Will made the environment comfortable yet professional.

Patience with all questions at any time.

Would highly recommend to anyone trying to re-enter the workforce or new to the professional environment.

They were very helpful and very nice keep up the good work

| really enjoy the class

They all were great!

Will was very thorough and helpful

| would like to thank everyone that made this project available. It was a great experience.

Keri did a great job on the introduction first day of class. William and Beth were very informative as well. We learned a lot
given the short time. Class was direct and to the point.

You did a fantastic job with teaching the class.

Extremely patient when assisting us with any issues we had.

Very helpful, informative, and understanding.

The instructors and teacher were always there and very helpful with anything | needed

Everyone was friendly and helpful.

This course was very important to me

I want to thank all the instructors they were so helpful when teaching the class

It was useful for me somethings | didn’t know about that could help me in the future.

Both Will and Beth did a great job in pacing the course and materials while keeping the class engaged through storytelling
and interactive questions.

N/A All information is useful and the group can be participated whit their experience

They took their time to explain

Everything in details and are very open for questioning making sure everyone is good.

I think that MR. White is very good at teaching, knows exactly what he's talking about and makes it easy to retain information
Excellent Instructors, All of them. Very professionally prepared and helpful to all of the people in the Class. Excellent Job By
The JJC Staff!

My instructors were knowledgeable, clear, and consistently supportive throughout the course. Their communication,
organization, and commitment to student success made the class engaging and valuable.

| appreciate their attendance me because they couldn’t been attentive to other things than teaching me

The computer basics are not for everyone. So if you have any classes on such a basis, then they can be replaced by other
topics for better use of time.

Beth was great! She seemed to have an amazing amount of life experiences that she was able to give real life examples for
just about every discussion. Also, she was very adept at meeting everyone in the class at their level.

| love the them all Beth was amazing light spoken spoke high on what matters in the workplace very informative. Erin was
great too in class u go ladies

This was a very great experience for me. | am extremely grateful for the opportunity to network and learn about myself in the
process.

William was very helpful, kind, and patient! Felt welcomed and comfortable to ask questions or for help.

| was well guided and the points were clear and the interactive method of instruction was helpful

The instructor was very knowledgeable about the course

Beth is awesome!! She's clear and understandable and has a good humor.
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What did you like best about this course?

Interaction with the instructors and collaboration between attendees.

Doing the resume and cover letter

The ease of following the instructions provided.

Easy to see and read along.

Lasting impressions by both instructors and the motivation to see all students succeed!

The mock interview

Walking away confident with a good resume and cover letter.

Cover letter

The welcoming feeling of learning

For me it’s hard to pick on subject, been able to interact, receive feedback and share points of view was fascinating.
We learned about ATS and how to reinvent your cover letter and resume for future success.

Learning how to write a cover letter.

How to prepare for a job interview and a few things you should do or not do if you get the job

The letters

Resume and Cover letter

How to answer interview questions better and how to build a better resume and cover letter to get more jobs
Receiving resume and cover letter reviews with feedback.

How to do my resume more efficient

The help they gave me with my cover letter and a resume

Interview skills to look for when going for a interview.

The assessments.

Making my cover letter and resume

update resume

The job search, Resume creating and interview prep.

| liked how it gave us more advantages for when we are out of school like cover letters and resumes, but also that they speak
about what communication skills, and Ethics we should know about before stepping in the field.

The course was practical and immediately useful. The lessons, feedback, and exercises directly strengthened my
communication, resume, and professional presentation skills. Everything was structured in a way that made it easy to
understand, and apply.

How it sets me up to stand up with my chest poked out with confidence in the career world

The overall content and assistance by the facilitators

I liked that there was the availability of hands on, direct help for you. The class setting is good to learn and discuss the topic
but having ample time to get direct help is great.

It's was very resourceful | feel confident on my journey even | choke on my mock interview

The best part about this course was learning how to properly express my skills and capabilities in my cover letter and

resume. That was one of my weak area because | thought | had a very good resume but there was more to learn.

Additional Comments

Thank you very much for these additional resources.

Loved the experience and the lasting skills that were new to me obtained by participating in this course. Definitely feel | was
given a gift to have been able to participate.

Truly grateful to your entire Workforce Team for making it possible!

Thank for everything

Keep up the great work with the program

The schedule was not accurate, it would be best if instructors reviewed materials and due dates before sending out emails.
| thought this was a great program and I'm grateful for instructors like these. Give them a raise!!!!

| give the Instructors an A+

Everything was great and easy

| enjoyed my time and greatly appreciate the opportunity to receive this grant. Thank you!

The curse was super i learn new things than before i not have idea how to do

Keep doing this for the community.

Overall, | appreciated the instructors commitment to clarity, support, and real world application. The environment felt
encouraging and focused on helping students build confidence and practical skills.

None, | really enjoyed my time. The building was easily accessible, clean, professional. Class was organized, and efficient.
The gas card was a nice touch!

Thank you so much to all of the instructors and advisors for allowing me this opportunity.
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How could the course be improved?

| saw there were additional links in the emails for short presentations, | think the one related to communication should be
discussed with more emphasis in class.

| don't see any improvement needed

Have more of the courses more often so as to have a shorter wait time to attend. :-)

I think it's an excellent program

It can go longer

| like it the way it is.

It was perfect nothing to improve

Already exceptional

Redo some of the videos, because sound quality was not good.

More in person

Satisfied with the course

Everything was good. | wouldnt change a thing

Maybe more interview practice. Possibly a practice interview with feedback and then the final one to see how we improved.
Or just watching videos of interviews in class?

A little bite the time in class

There's really nothing for improving it slowly will improve with technology and time. It's doing a great job the way it is right
now.

Include more information about how Al is impacting roles and the job search process.

Easy way to submit the assignments

Maybe to people do not have too much knowledge at the computer can be use tablets

It's perfect.

A bit more structure around overall timelines and expectations would help students stay organized and confident as they
move through each assignment.

It’s just fine

Maybe more updated contents on networking, branding etc

| understand that the course is designed for all types of people in their careers but for someone with years of corporate
experience, we could use a little less focus on communication and work habits and more on the cover letter, resume,
interview.

Nothing it was great

This course was very clear and concise.

The class was great

Refreshments

The course is good so far.

We need more Beths
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Connect to Your Future
Occupational Skills Training Program PY25

Quarterly Report: 4
Quarter YTD PY24 Q4
Currently Serving 109 148 185
Follow-up Services 62 118 144
New enrollments PY25 3 73 77
Industry Sectors N o v
Healthcare 31 45 10
Manufacturing 21 27 9
Professional Services 45 53 8
TDL 12 23 13
Other 0 0 0
Race Quarter YTD Zip Code at Enrollment |Quarter YTD
African-American 42 52 Beecher- 60401 0 0
White 25 35 Crest Hill - 60403 2 4
Hispanic 29 43 Shorewood - 60404 3 3
Other 13 18 Braidwood-60408 1 1
Sex Channahon - 60410 1 3
Crete- 60417 0 0
Male 55 76 Elwood- 60421 0 1
Female 54 72 Frankfort - 60423 0 1
Age at intake Joliet - 60431 4 5
18 and under 31 37 Joliet — 60432 13 18
19-21 39 59 Joliet — 60433 9 13
22-older 39 52 Crest Hill/loliet — 60435 19 23
Rockdale/Joliet — 60436 6 7
Bolingbrook- 60440 15 16
Lockport- 60441 1 3
Manhattan - 60442 4 5
Romeoville - 60446 7 11
Mokena- 60448 1 1
Monee - 60449 1 1
New Lenox - 60451 1 1
Peotone-60468 1 2
Wilmingtom-60481 4 4
Bolingbrook-60490 1 4
Homer Glen-60491 0 1
Plainfield- 60544 4 6
Naperville- 60565 1 1
Plainfield-60585 2 2
Plainfield- 60586 8 11

PAGE 9




Youth Occupational Training
Annual Year-End Report- PY2025

During this program year (PY), we served 226 participants in the Youth Occupational Skills
program, Connect to Your Future. There was a mix of carry forward, new and participants in
follow-up services. This program year 40 participants earned over 74 occupational certificates,
degrees and licenses. We continued to connect participants with opportunities within our local
workforce to enhance the occupational training they are completing and this year 15 students
participated in internships within the workforce.

Summary Report for Youth Occupational

Youth Occupational Training- Connect to Your Future

Number of Carry-Forward Participants 74
Number of New Participants for PY25 73
Number of Participants in Follow-Up 79
Number of Total Participants Served in PY25 226

This program year (PY), we have continued to review and strengthen our processes to ensure
high-quality service delivery for youth participants. In addition, we updated all program
documentation to reflect current standards and requirements and revised the WRAP orientation
to ensure that all required elements of youth services are clearly presented and easily
accessible to participants. During the last quarter, we explored opportunities to modify
onboarding activities and services to better meet student needs while preparing for the changes
associated with IWDS 2.0 implementation. These efforts have focused on maintaining a positive
student experience while ensuring compliance with WIOA program requirements. These
improvements reflect our ongoing commitment to delivering high-quality services that support
youth in achieving their training and employment goals.

One of our primary challenges this year was managing staffing changes within Workforce
Development. Staff departures due to promotions and a leave of absence created vacancies
that required recruitment, onboarding, and training of new team members. While we were
successful in filling these positions, operating with reduced staff capacity and dedicating time to
training new employees presented challenges. Despite these circumstances, we maintained
program operations and continued to provide high-quality support and services to our
participants. Another significant challenge has been preparing for the implementation of IWDS
2.0. Through training and planning activities, we identified several changes that will impact our
current processes and service delivery. As a result, we have spent considerable time reviewing
procedures, updating workflows, and exploring strategies to ensure a smooth transition while
minimizing disruptions to busy intake season this upcoming summer.
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Daniel Jurkowski — Success Story

The Connect to Your Future program helped Daniel achieve his goal of obtaining his CDL
license by providing him financial assistance to complete his program. Daniel chose to get his
CDL certification and become a professional driver because he likes the freedom of not having
to rely on a team to get things done. His career goal is to drive or operate heavy machinery or
haul cargos and packages around for a full-time job.

Daniel is currently employed as a
yard hostler driver with OnTrac, an
e-commerce logistics company. He
plans to remain in this role because
of the flexible schedule and
competitive pay. At this time, he is
satisfied with his career path and
does not intend to pursue additional
education.

One quote that has resonated with
him comes from his MMA instructor:
“Time wasted is time lost; time invested is time multiplied.” His advice for other youth in the area
is that the only best person to bet on or invest on is yourself because only you and your abilities
can make a dream or anything you desire in life happen, nobody else.

PAGE 11



End of Program Year 2025 Report
July 1, 2025 — June 30, 2026

Pathways Professions
2023 2024 2025 2026

# of Schools

# of Students

# of Vendors

# of Job Seekers

New & Expanded Partnerships

Advisory Council for ReEntry (managed by TASK) — Justice Alliance Reentry group (local Will County group)
PROWD (Group to assist incarcerated individuals in the Federal system to find resources, specifically LWIAs. Met
monthly to coordinate a referral process for these individuals.) — Stepping Stones (job fair location)

Will County Problem Solving Court (assist participants and attend graduation events)

IDOC Reentry Events (attend Sheridan, Stateville, and Joliet Treatment Center bi-yearly)

JJC’s Manufacturing Day (volunteer in October 2025)

Workshops/Presentations

» Co-Presented with Michelle at the 2026 Illinois Workforce Summit “From Reentry to Career Pathways: IL
Workforce Strategies Supporting”

> HopeWell Academy — How to retain Employment November 2025

» WCWC — Mission Employment — 9/8/25 (6 participants with 4 employees assisting)

» Created & Taught curriculum for 4-hour Resume Internal Training Sessions — Held 2 events in July & August
2025 for WSD employees and WCWC partners

> New Lenox Library & Shorewood Library — Presented job search workshops

» VR workshops — We’ve had over 100 Learners spend over 10 hours in the headsets, have explored 29 different
careers, and the most popular (or the most frequently selected) career simulations are: Automotive Services
Technician, Construction Laborer, Registered Nurse, Network Technician and Phlebotomist.

Special Projects Grant Writing

Wrote and Submitted for the ReDeploy State Supplemental Grant. It contains 2 areas: Justice-impact for adults
and SNAP recipients and Renewal of Transfr career exploration software, set to expire Oct 31, 2026. Requested
the full allowed amount of $127,095. Grant was submitted to DECEO on Thursday July 23, 2026. Waiting for

Lauren Underwood’s office for instructions on $600,000 grant that was awarded to WSD.

Justice-Impact/Supplemental Grants

Through additional state supplemental and county grants, we have been able to provide intensive job search
activities for those in need. Over the past year, WSD has assisted 100+ justice-impact at the Workforce Center to
help them with employment needs, including giving 50+ training grant scholarships to these individuals. We are
collaborating with the partnerships outlined above, Joliet Township, JJC-Adult Ed, and the internal Career
Scholarship department for targeted outreach and recruitment activities. Funding for supportive services has
been used to braid funds with WIOA scholarship participants that need transportation or additional assistance.
(Something the state has stressed the importance of doing with WIOA and supplemental funds).
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The following graphs include customers that have received any service, including intensive job search assistance,

career planning, training scholarship, and/or supportive services through the Special Projects Manager.

ReDeploy — State GRF Supplemental Grant

Zip Code at Enrollment 2024-2025 | 2025-2026 | Zip Code at Enrollment 2024-2025 | 2025-2026
Beecher — 60401 0 0 | Manhattan — 60442 0 0
Crest Hill — 60403 0 1 | Romeoville — 60446 0 2
Shorewood — 60404 1 0 | Mokena — 60448 0 0
Braidwood — 60408 0 0 | Monee — 60449 0 0
Channahon - 60410 2 0 | New Lenox — 60451 0 2
Crete — 60417 0 0 | Park Forest — 60466 0 0
Frankfort — 60423 0 0 | Peotone — 60468 0 0
Joliet — 60431 1 2 | Wilmington — 60481 0 0
Joliet — 60432 0 4 | University Park — 60484 0 0
Joliet — 60433 3 3 | Bolingbrook — 60490 1 0
Joliet — 60434 (PO BOX) 0 0 | Homer Glen — 60491 0 0
Joliet — 60435 6 4 | Aurora-—60503 0 0
Joliet/Rockdale — 60436 2 1 | Plainfield — 60544 1 0
Bolingbrook — 60440 1 0 | Naperville — 60565 0 1
Lockport — 60441 0 5 | Plainfield — 60585 0 0
Elwood — 60421 0 0 | Plainfield — 60586 0 0
Steger — 60475 0 0 | Tinley Park — 60487 0 0
Minooka — 60447 0 0
Industry 2024-2025 2025-2026
Healthcare 3
Manufacturing 2 5
Professional/IT Services 5 2
TDL 17 11
Other 0 4
Total 27 25
2024-2025 2025-2026
Recruited 48 52
Enrolled 27 25
Other Services 21 27
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Will County Justice-Impact grant funding year goes from Dec 1, 2024-Nov 30, 2025, and Dec 1, 2025-Nov 30,
2026. Just received funding July 15, 2026, for the current program year.

Justice-Impact Grant — Will County GRF — 3J

Zip Code at Enrollment 2024-2025 | 2025-2026 | Zip Code at Enrollment 2024-2025 | 2025-2026
Beecher — 60401 0 0 | Manhattan - 60442 0 0
Crest Hill - 60403 2 0 | Romeoville — 60446 0 0
Shorewood — 60404 1 0 | Mokena - 60448 0 0
Braidwood — 60408 0 0 | Monee - 60449 0 0
Channahon — 60410 0 0 | New Lenox — 60451 0 0
Crete — 60417 0 0 | Park Forest — 60466 0 0
Frankfort — 60423 0 0 | Peotone — 60468 0 0
Joliet — 60431 1 0 | Wilmington — 60481 0 0
Joliet — 60432 3 0 | University Park — 60484 0 0
Joliet — 60433 2 0 | Bolingbrook — 60490 0 0
Joliet - 60434 (PO BOX) 0 0 | Homer Glen — 60491 0 0
Joliet — 60435 9 0 | Aurora-60503 0 0
Joliet/Rockdale — 60436 5 0 | Plainfield — 60544 0 0
Bolingbrook — 60440 6 0 | Naperville — 60565 0 0
Lockport — 60441 1 0 | Plainfield — 60585 0 0
Elwood — 60421 0 0 | Plainfield — 60586 0 0
Steger — 60475 0 0 | Tinley Park — 60487 0 0
Minooka — 60447 0 0
Industry 2024-2025 2025-2026
Healthcare 2 0
Manufacturing 3 0
Professional/IT Services 5 0
TDL 20 0
Other 7 0
Total 37 0
2024-2025 2025-2026
Recruited 69 14
Enrolled 52 0
Other Services 17 14
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